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EMPLOYEE STATEMENT
TO

CITY ETHICS COMMISSION
PURPOSE

Chapter 7A of the City Code contains “Conflict of Interest” provisions applying to all City employees and officials, regardless of position.  The purpose of these provisions is to ensure that City employees and officials undertake their respective jobs without favoritism or partiality to any individual or business entity in the general public and are not engaging in improper activities under this law.  The City Ethics Commission, appointed by the Mayor and City Council, is responsible for administering this law and educating employees and officials in its meaning and application.


The Statement which you are requested to complete, sign and return will assist the Ethics Commission in the administration of this law and provides you with information regarding your duties and obligations as a City employee under the law.  For your information, a copy of the Conflict of Interest provisions as set forth in Section 7A-4 of the City Code is attached.  The Ethics Commission may render advisory opinions if you have questions as to the meaning or application of the law.
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CONFLICT OF INTEREST STATEMENT


As an employee of the City of Gaithersburg, I understand that I am subject to the provisions of Section 7A-4, “Conflicts of Interest,” of Chapter 7A, “Ethics Code,” of the Gaithersburg City Code, which states, in summary, that during my employment with the City of Gaithersburg, I:


(a)
Shall not participate in any matter on behalf of the City which would financially impact me directly or any member of my immediate family.

(b)
Shall not acquire interests of 5 percent or greater in any business that has or is negotiating contracts with the City where the contracts are in excess of $2,500 nor shall I accept employment with any business entity negotiating contracts in excess of $2,500 or which is regulated by my agency.


(c)
Shall not hold outside employment relationships that would directly impact my impartiality or independence of judgment with regard to my official capacities.


(d)
Shall not represent any parties before any city agency or department.


(e)
Shall not solicit any gift from any person or business entity.  (See attached Section 7A-4 for definition of “gift”.)


(f)
Shall not accept any gift from any person or business entity that has or is negotiating a contract with the City or is regulated by my agency, except where such gift(s) would not present a conflict of interest as determined by the commission.  (See attached Section 7A-4 for definition of “gift”.)


(g)
Shall not pass on to others outside the City government or use confidential information for my personal benefit.


I hereby swear and affirm that I have read, understand and agree to abide by the provisions of Chapter 7A of the City Code, “Ethics Code,” Section 7A-4, “Conflicts of Interest.”  I further understand that should I be found to have violated the provisions of Section 7A-4, that I am subject to the penalties and disciplinary actions provided for in Section 7A-8 of the City Code.
___________________________


___________________________________

Date






Signature of Employee








___________________________________








Name of Employee (please print)








___________________________________








Department (please print)
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Chapter 7A.  Ethics Code.
Section 7A-4.  Conflicts of Interest.

City officials and employees who are subject to this chapter shall not:

(a)
Participate on behalf of the city in any matter which would, to their knowledge, have a direct financial impact on them, as distinguished from the public generally, their spouses or dependent children or business entities with which they are affiliated.


(b)
Hold or acquire interests of either five (5) percent or greater in business entities that have or are negotiating contracts of $2,500 or more with the city or are regulated by their agency, except as exempted by the commission pursuant to Section 7A-7.


(c)
Be employed by business entities that have or are negotiating contracts of more than $2,500 with the city or are regulated by their agency, except as exempted by the commission pursuant to Section 7A-7.


(d)
Hold any outside employment relationships that would directly impact their impartiality or independence of judgment with regard to their official capacities.


(e)
Represent any parties, for contingent fees, before any city agency or department.


(f)
Within one year following termination of city service, act as compensated representatives of others in connection with any specific matters within their official responsibilities in which they participated substantially as city officials or employees.


(g)
Solicit any gift from any person or business entity.


(h)
Accept any gift from any person or business entity, except as provided herein, that has or is negotiating a contract with the city or is regulated by their agency, except where such gifts would not present a conflict of interest as determined by the commission.  For purposes of Section 7A-4 and 7A-5 of this chapter, the term "gift," unless otherwise provided, means the transfer of anything of economic value, regardless of form, without adequate and lawful consideration.  "Gift" does not include campaign contributions or a gift from members of the immediate family, including children and parents of the person making the statement of a purely personal or private nature which would not be detrimental to the impartial conduct of business.  Unless a gift of any of the following would tend to impair the impartiality and the independence of judgment of the official or employee receiving it or, if of significant value, would give the appearance of doing so, or, if of significant value, the recipient official or employee believes, or has reason to believe, that it is designed to do so, subsections (g) and (h) of this section do not apply to:



(1)
Meals and beverages;



(2)
Ceremonial gifts or awards which have insignificant monetary value;



(3)
Unsolicited gifts of nominal value or trivial items of informational value;



(4)
Reasonable expenses for food, travel, lodging and scheduled entertainment of the official or the employee for a meeting which is given in return for participation in a panel or speaking engagement at the meeting;



(5)
Gifts of tickets or free admission extended to an elected official or employee to attend  a professional or intercollegiate sporting event or charitable, cultural or political events, if the purpose of this gift or admission is a courtesy or ceremony extended to the office;



(6)
A specific gift or class of gifts which the city council or the commission exempts from the operation of this section upon a finding, in writing, that acceptance of the gift or class of gifts would not be detrimental to the impartial conduct of the business of the City of Gaithersburg and that the gift is purely personal and private in nature;



(7)
Gifts from a person related by blood or marriage, or a spouse, child, ward, financially dependent parent, or other relative who shares the official's or employee's legal residence, or a child, ward, parent or other relative over whose financial affairs the person has legal or actual control; or



(8)
Honoraria.


(i)
Use the prestige of their offices except to aid or benefit the public generally.


(j)
Use confidential information acquired in their official city positions for their own benefit or that of others.


Under the State Public Information Laws, upon appropriate request, the City is required to divulge your salary paid by the City, and other non-classified information.  However, the following employee information is considered confidential and not subject to public inspection:  medical and psychological information; your home address and telephone number; financial information, including your assets, income, liabilities, net worth, bank balances, financial history or activities, or credit worthiness; personnel records; student records; welfare records; and letters of reference.


(Ord. No. O-2-82; Ord. No. O-18-83, 11/7/83; Ord. No. O-4-90, 3/26/90.)
